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SCHEME OF NATIONAL AWARD FOR THE EMPOWERMENT
OF PERSONS WITH DISABILITIES

-~ 1 INTRODUCTION

in 1969, the Government of India approved a Scheme for giving National Awards
to the vutstanding employers of persons with disabilitics as well as the most outstanding
employees. The seope of the scheme has been amended whenever required keeping in
view the changing scenario.

2. SCOPE

2.1.  Empowerment of persons with disabilities is an inter-disciplinary process,
covering various aspects namely, prevention, early detection, intervention, education,
vocational training rehabilitation and social integration etc. Apart from resources, it
requires dedicated etforts of persons and institutions involved in the process of
empowerment. In order to recognize their effort and encourage others to strive to achieve
excellence in this field, scparate awards will be presented to the best employees/sell-
employed with disabilitics, best employers, best placcment agcnc;*'ofﬁp_qr, outstanding
gt —oarstanding  institions,  Tole “models. outstanding Tcreative _disabled
individuals and” Tor best ﬂ?ﬁﬁéﬁsﬁearéhs’innofation!p;rroﬁcﬁic__l:I'Q{_i_\_r'cjpgmg:_nl aimed at

(mproving the Tite of persons with Trsabilities, Awards will afso be given to Government

Soctor, Public Secior Underiakings and private enterprises for creating barrier frce

environment ?.i_q_ld_'ﬁ?ovidi;g_“é@gglb_lgt -~ website for the persons ‘with disabilities. The
award will be conferred on the best dismiet i the ficld of disabilily rehabilitation. best
Local Level Commitiee of the National Trust, best State Channelising Agency (SCA) of
the National Handicapped Finance and Development Corporation (NHFDC) and best

Brailie Press also.

22, Awards will be presented to ouistanding employees with disabilities and
outstanding persons with disabilitics regardless of whether they are in public
sector/Government or private sector.  Preference will be given to the placement of
women with disabilitics. particularly, from the rural areas and sclf-employed women
disabled persons. Women with disabilities may be encouraged to send their nomination
for National Awards.

3. CATEGORIES
The National Awards will be presented in the following categories:-

L BEST EMPLOYEES/SELF-EMPLOYED WITH DISABILITIES

S. No, Sub-Category No. of Awards Composition of Awards

(0 Blindness 1 Rs.25,000/- in cash, a
citation, a certificate
and a metal medal.

(i) Low vision i ~do-
(iii) Leprosy cured 1 -do-
(iv) Hearing impairment 1 -do-
(v) ~l.ocomotor disability i ~do-
(vi) Cercbral Palsy 1 -do-
{vii) Mental rctardation ! -do-
{viil) Mental iliness ! -do-
(ix) Autism 1 -do-
(x) Muitiple Disabilities ! -do-




I.

II1.

In addition, 10 more awards i.e. | award in each sub-category, will be
given which will carry a cash award of Rs.15,000/-, a citation, a certificate and a
metal medal each. Seven awards are reserved for women with disabilities, If no
eligible women applicants are found or no_applications are received from them,
these awards will be given to the eligible/selected male applicants. Thus, the total
awards in this category would be 20,

BEST EMPLOYERS AND PLACEMENT OFFICER/AGENCY

5. Na. Sub-Category No. of Awards Composition of Awards

(B Best Employer i Rs.50,000/- in cash, a shield,
a citation and a certificate.

In addition, 5 more awards will be given in the category of best emplover
of persons with disabilitics with Rs.15,000/- in cash, a shicld, a ¢itation and a
certilicate in each case. One award is reserved for women. If no woman applicant
is found eligible, the award will he given to cligible male applicant. Thus. the
tolal awards in this category would be 6,

S. Nao. Sub-Category No, of Awards Composition of Awards
(i) Best Placement ] Rs.25,000/- in cash, a shicld,
Officer/Agency. a citation and a certificate,

In addition, 3 more awards will be given in the category of best Placcment
Officer/Agency with Rs. 15,000/~ each in cash, a shield, a citation and a
certificate. One award with the same compasition is reserved for eligible woman
applicant. If ne woman applicant is found eligible, the award will be given to
male eligible applicant. Thus, the total awards in this category would be 4.

BEST INDIVIDUAL AND INSTITUTION WORKING FOR THE
CAUSE OF PERSONS WITH DISABILITIES.

5. No. Sub-Category No. of Awards Composition of Award

(n Best Individual 1 Rs. 100,000/ in cash. a

citation and a certificate.

In addition, 4 more awards (including one for the woman and two for the
professionals in the tield) will be given in this category. Lach award will carry a
casi amount of Rs.25, 000/-, a citation and a certificate. One award with the same
composition is reserved for eligible woman applicant. If no woman applicant is
found eligible, the award will be given to male eligible applicant. Thus. the total
awards in this category would be 3.

S.Ng. Sub-Category No. of Awards Composition of Award
(i1) Best Institution 1 Rs.1, 00,000/- in cash, a

Citation and a certificate.

fn addition, 5 more awards will be given in this category. Each award will
carry a cash amount of Rs.25, 000/- each, a citation and a certificate. Thus, the
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total awards_in this_category would be 6. For catcgormng the institutions lor
award, three institutions will be those, which provide rchabilitation services, and
the remaining three will be those providing education including technical
education and vocational training to persons with disabilitics.

Iv. ROLE MODEL AWARDS:-

5. No. Category No. of Awards Composition of Award

h Role Model 3 Rs.50. 000/- cach in cash.
a citation and a certificate.

Two awards in this calegory are reserved for eligible women applicants.
If no woman applicant is found eligible, the award will be given to male cligible
applicants.

V. REST APPLIED RESEARCH/INNQVATION/ PRODUCT DEVELOP-
MENT AIMED AT IMPROVING THE LIFE OF PERSONS WITH

DISABILITIES:-
S.No, Sub-Category No. of Awards Composition of Award
() Best Applicd Research/ b Rs.1,00,000/- in cash,
‘Technological Innovation a citation and a
aimed at nnproving the lite certificate.

persons with disabilities

. .
(ii) Development of new Cost- 2 Rs.50,000/- each in
effective product for cash, a citation and a
manufacture aimed al certificate.

improving the life of
persons with disabilities

VI,  OUTSTANDING WORK IN THE CREATION OF BARRIER-FREE
ENVIRONMENT FOR THE PERSONS WITH DISABILITIES

S, No. Category No. of Awards Composition of the Award

(1) Barrier Free Environment 3 A citation and a certificate.

VII.  BEST DISTRICT IN PROVIDING REHABILITATION SERVICES

S. No. Catepory No. of Awards Composition of Award
(D Best District 1 A shield, a citation and a
certificate

VI, BEST LOCAL LEVEL COMMITTEE OF NATIONAL, TRUST

S. No. Category No. of Awards Composition of Award q\(\h
() Best Local Level i A shield, a citation and a
Committee certificate




IX. BEST STATE CHANNELISING AGENCY OF NATIONAL
HANDICAPPED FINANCE AND DEVELOPMENT CORPORATION

5. No. Category No. of Awards Composition of Award
(I) Best State Channelising | A shield, & citation and a
Agency certificate

X OUTSTANDING CREATIVE ADULT PERSONS WITH

DISABILITIES
S. No. Category No. of Awards Composition of the Award
(I} Creative Adult Individual [{Male) Rs.50,G00/- in cash, a
citation and a certificate
1{¥cmalc) -do-

XL BEST CREATIVE CHILD WITH DISABILITIES

S. No, Category No. of Awards Composition of Award
(I} Best Creative Cinld  1(Boy) : Rs.25,0000/- in cash, a
medal, a citation and a
cerliftcate
L{Gir]) -do-

XII. BEST BRAILLE PRESS

S. No. Category No_of Awards Compostition of Award

(1 Best Braille Press 1 Rs.1,00,000/- in cash,
a citation and
a certilicate

X11l. BEST ACCESSIBLE WEBSITE

S. No, Category No. of Awards Composition of Award

(I) Best Accessibie website 3 Rs.100,000/- in cash,
a medal, a citation and
a certificate

There will be a total of 3 awards in this category, one each for a government organization, a
PSU/ Autonomous/l.ocal body and a Private/ Non-Governmental organization

4. PROCEDURE FOR SELECTION

4.1. TInitially, selection will be made by a committee appointed by each State/Union
Territory. The composition of the committces will be left to the State
Governments/Union Territory Administration.




4.2, There shall be screening committees for short listing of awardees in different
categorics of national awards to ensure objective selection of the awardees in the context
of nature ol the award and relative merit. For_better appreciation and evaluation by the
. = National Selection Committee it would be advisable to provide at least 20% more names
~ of applicants than the actual number of awards available while short-fisting, The desired
attributes for each category of the award may be listed and the panel of awardees may be
determined/short-listed in the order.

4.3,  'T'he convenors of the cight Screening Committees will assist the National
Selection Committee in selection process.

4.4.  The Chairpersons/Members of the different committees shall be decided in
advance with the approval of Minister of Social Justice & Empowerment. However, in
case Chairperson/Member of any Commiittee considering the applications for Award has
intercst in the candidature of any of the applicants, the concerned Chairperson/Member
should voluntarily abstain himselffherself from the deliberations of the mcc,tmﬂ of the
respecetive Committee(s).

4.5, Ministry. _of Social Justice & Umpowerment will writc 1o _ the  Statc
Governments/Union_Territory  Administrations/Central Ministries/Departments/District
Collectors and Press Infbmu;ltion ()f‘[icer&; uf' the Slalc Govcmment ca]lino I'“or thc

be published in t_h__c_N_a_;ional.fl{eg,lon_{_}_!,_ _[aljc_-,uagr., dmiy newspapers & DUO!dd!bhdn l_g__gn-e
wide publicity of the awards. 'I'he awarcness about National Awards should be created
in the rural arcas through vo untarv organizations and Panchavats also.

4.6.  kach State Government/Union  Territory  Administration/Central - Ministry/
Department will for w ard their recommendations to the Ministry of Social Justice and
Empowerment by 16% August, 2011, The earlier awardees {who have received National
“Award for the arc/Empowerent—of Peopie/Persons with Disabilitics from this
Ministry) can also recommend and send application for National Award of any applicant.
Particulars of the applicant should be farnished in the prescribed relevant
proforma_given at Annexure-A to Anncxure-Q. Applications (only in Hindi or
English) received after 16™ August, 2031 shail not be ardinarily considered for

National Awards.

4.7.  The State Governments/Union ‘lerritory  Administrations/Central  Ministries!
Depariments may  also forward/tecommend the name(s) of ‘eminent individuals,
institutions‘employees/ emplovers' who have not applicd for the National Award
formally but Statc Government/Union Territory Administration is well aware of their
contribution tor the empowerment of the persons with disabilitics.

4.8.  The Government of India, at its discretion, may call for applications in addition to
State Governments/Union Territory Administrations and Central Ministries/Departments,
Public Sector Undertakings of Central/Staie Government directly from well-known
Institutions, Universities, Chamber ol Commerce, FICCT and other well established
Industrial and Trade Chambers, National Academies, National Commissions,
professtonal bodics including Medical Council of India, Bar Council of India and
Journalists Associations, apex level institutions ete. National Selection Committee may
also consider the names of cminent individuals/institutions/employces/employers for
National Award other than out of the names recommended by State Governments/UT
Administrations/Central Ministries/Departments.




49. The National Selection Committee while selecting the candidates for the National
Awards shall keep in mind that adequate representation should be given to all regions of
the country and a balance between rural and urban awardecs has to be kept. Due
representation may also be given to women while selecting awardees in various
calegories for national awards.

5. CRITERIA FOR SELECTION

5.1. CRITERIA FOR SELECTION OF BEST EMPLOYEES/SELF-
EMPLOYED WITH DISABILITIES

There would be 10 National Awards for the employees/self-employed with
disabilitics. One award each will be reserved for the categories of blindness, low vision,
leprosy cured, hearing impairment, locomotor disability, cerebral palsy, mental
retardation, mental illness, autism and multiple disability in Government, Statutory
Bodies. Corporations, local bodies, Public Sector Undertakings of Central and Slate
Governments, privale sector, etc. In addition to this, 10 additional awards will also be
given in this category. Out of'the total 20 awards, seven awards will be reserved for
cligible women applicants. If no woman applicant is found eligible, the award may be
given to male cligible applicants. The employees with disabilities are propased to be
assessed on the basis of the following criteria:-

i) Punctuality and regularity in attendance ... 10%
i) Cooperation with superiors and fellow-employees  ............ 10%
iii) Extent of mobility. self-care and independence ete. ............ 10%
iv) No excessive demands for adjustment in physical

Fnvironment, equipment, machinery and process clc. ............ 10%
V) No extra demand for special remuneration in the

context of disability. 10%
vi) Type of Disability e 10%
vii)  Extent of Disability e 10%
viii)  Output/Production in comparison o

his/her non-disabled colleagues 10%
ix} Education/Qualification acquired alter

Becoming disabled e H%
X) Growth in carcer after becoming disabled ... 0%

Self-employed persons with disabilities arc proposed to be assesscd on the
basis of the following criteria:-

1) The business is cither showing break even or

making considerable profits e 5%
i) The persons with disabilities play important

roie in the management of business e 10%

iil) The person with disabilities pays his employees
and pays installments to financial institutions

regularly towards paymenis of loans [ 10%
iv) Annual turnover for the last five years e 15%
v) Innovation introduced in the entetprise e 10%
vi) Extent of independence in holding the enterprise ... 10%
vii) The number of disabled persons employed in the enterprise........... 10%
viii}  Extent & Type of disability despite which enterprise was

Established and run successfully e 10%
ix) Socio-economic circumstances despite which the enterprise

was established and run successfully e 10%

6
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Selection Commiltee while selecting the awardees in the category of
emplovees/self-employed  persons with disabilities, due representation/
consideration should be given for rural/urban disabled persons, disabled women
and committee shall ensure equitable regional representation.

The applications are invited in the prescribed format attached at Annexure-A.

5.2. CRITERIA FOR SELECTION OF BEST EMPLOYERS:

National Awatds will be presented to the outstanding employers of the disabled
providing gainful employment 10 the disabled persons including disabled
emploversientreprencurs, The tota aumber of awards under Employer category would be
6. Out of 6 awards, one award will be given as best employer and the remaining 3
awards will be given as additional awards, Out of the 6 awards one award will be
reserved for eligible women. Employers are proposed to be assessed on the basis of the
following:-

i} That at least 10% of the employees arc disabled subject  .......... 20%
T'o a minimum of disabled persons in a given Establishment.
(In case of large Establishment employing 100 disabled persons
or more, the condition of 10% need not be rigidly adhered 10)

i) That wherever necessary minor adjustment/modifications TR '
in the machinery have been made:

i) That necessary environmental modifications at the work-  .......... 10%
site have been made including barrier frec access:

iv) That the employees with disabilities are offered the samce ..o 15%

conditions in service. including the rates of pay as given to
other employces for similar wark;

V) That the employers have shown sympathetic understanding L 10%
of the problems of the disabled

vi) that when necessary and feasible, such additional facitittes ......... 10%
such as accommodation and transport etc. are provided.

vii)  Retentionrate e 10%

viti) Cmployees assessment;and e 1%

ix) Productivity ensured. e 10%

The application should be in prescribed format as given at Anngxure-B.

53, CRITERIA FOR SELECTION OF BEST PLACEMENT OFFICERS/

AGENCY:

‘There would be four National Awards under the catcgory of placement
officerfagency of person with disabilitics. One award for best placement officer/agency
of person with disabilities and thre¢ awards would be given as additional awards. (ne
award is reserved for women. In the case of no eligible applicants being found. the award
may be given to a male. These awards would be in Government Sector inciuding PSUs
and Non-Governmental Scctor including Private Sector. In case suitable awardees are not
found in cither category, the award will be given to other category, if National Selection
Committee considered so on merit of the candidate. Sclection Committce while selecting
the awardees shall give duc representation to all the regions of the country. The awards
will be intended for outstanding placement officers/agency ol person with disabilities.

The best placement officer for placement of persons with disabilities will be
asscssed on the basis of the following criteria:-
0 That he/she has placed at least 50% registered unemploved ... 20%
disabled persons in employment during the last five years
and that at least 30% of them werc women;

7




ii}

iif)

Total number of persons with disabilities placed during ... 10%
the last five years

His/her follow-up during the last five years coupled with ... 25%
placements of the people registered with him/her up to the

end of the last year is outstanding;

That the attitude of the placement officer towards the ... 20%
registered persons with disabilities has been positive and helpful;
The percentage of dropout employees should not exceed 20%  ...15%

ina given year;

The placement officer shail provide placement to all categories ...10%
of disabled persons and maintain a balance amongst them

while assisting for placement.

5.4. CRITERIA FOR SELECTION OF BEST INDIVIDUAL:

Five National Awards would be given to individuals(including iwo professionals
in the field) working for the cause of the persons with any type of disability such as
blindness, low vision, leprosy cured, hearing impairment, locomotor disability, cerchbral
palsy, mental retardation, mental iliness, autism and multipie disability. Out of thesc
awards, one award will be given to best individual and the remaining four awards will be
given as additional awards. One of these awards will be reserved for women. I no
eligible women are found, the awards will be given to cligible male applicant. Awards

will be presented to the individual who has rendered best work in a year for the cause of
the disabled in a particular year. Eminence of individual will be determined on the
following basis:-

1)
ii)

i)

vi)

vii)

viii)

* The organization in which he/she works considers him/her as outstanding.

Hesshe has been responsible for initiating new program or services in the
last 10 years resulting in benefiting the people with disabilities
particularly in rural arcas.

Paid officers of the Institution will not be cligible for selection. However,
paid workers/officers of the NGOs working for the cause of the disabled
could be eligible.

His’her contribution should be outstanding in the areas of disabled
welfare/rehabilitation/education/training etc.

His/her contribution in developing rehabilitation model tor Community
Bascd Rehabilitation and replicating the same in the inaccessible rural
areas.

Outstanding person championing the welfare and overali development of
the disabled and sensitizing the community regarding rights and equal
opportunities for the disabled.

The quality of the work performed by the individual in the cause of the
disabled and its significance for the cause will also be given duc
weightage.

He/she has outstanding professional achievements to his/her credit.

Applications arc invited in the prescribed format attached at Annexure-D,

5.5. CRITERIA FOR SELECTION OF BEST INSTITUTION:

There would be 6 Nationat Awards under this category. Out of these awards, on¢
will be given to best institution and remaining five awards will be given as additional
awards. Institution would be Government aided or otherwise. Among institutions, 3

8




institutions will be these, which provi
from the organizations providing education inciuding

de rehabifitation services, and the other 3 will be

training. The criteria for giving awards in this category are as under:-

5.6.

disability who can b
in their chosen ficld. The awards are to be distributed

)
i)
11}

iv)

V)

vi)
Vi)
viii)
ix)

X)

Xi)

xii)

has started comprehensive service for people 10%
© with various disabilities.

has adapted new equipments. v 10%

has provided new services. e 15%

has undertaken new strategies for improving o 10%

existing services.

has followed-up the clients in rehabilitation. R

Achievements in the area of education/trainin g 10%

rehabilitation etc. should be outstanding.

The Instituion should have at feast 10 years’ experience ... 10%

in the field.

The contribution of the institution in extension of outreach ......... 3%

services in and around its working headquarters.

Motivation, involvement and participation of community  ........10%

for rehabilitation of the disabled particularly in rural areas.

While selecting the institutions due weightage would be givento ...5%
voluntary action through participation of local public and efforts

for rendering rehabilitation services to the persons with disabilities.
The geographical area in which the [nstitution is providing

services 3%
The category(ies) of disabitity for which the institution is
providing services L S%

Applications are invited in the prescribed fonmat attached at Annexure-£.

CRITFRIA FOR SELECTION OF ROLE MODEL AWARDS:

There would be 3 national awards in this category to be given to persons with
e an cxemplar for disabled citizens by way of his/her achievements
among the following sub-

categories of disabilities:-

However. if suitable person(s) in any

{i) Blindness or Low Vision;

(i} |.eprosy cured:

(iiiy  Tlearing kmpairment;

(iv)  locomotor Disability or Cerebral Palsy; and

(v) Mental retardation or Menta! Hiness or Autism

found, the awards may be given to additional person(s) in other sub-categories.

The applications are inviled in the prescribed format attached at Annexure-F.

5.7.

CRITERIA FOR SELECTION OF BEST APPLIED RESEARCH/
INNOVATION/PRODUCT DEVELOPMENT AIMED AT IMPROVING

THE LIFE OF PERSONS WITH DISABILITIES:

One National Award would be given to the best applied research/technological
innovation aimed at improving the life of persons wit

9

technical education and vocational

one or more of these sub-categories are not

h disabilities and two awards would



be earmarked for the development of new cost-effective product for manufacture aimed
at improving the life of persons with disabilities. Qut of two awards one will preferably
be given to a woman. The selection criteria for the innovative projects/technology will be
judged by using the following criteria:-

“Will be given to the development of an outstanding device, aid or
adaptation which substantially improves the chances of the persons with
disabilities in receiving education, obtairing or retaining employment and in
being totally integrated in the socio-cconomic life of the community. The
effectivencss in increasing the mobility, increasing productivity or employment,
maintainability and reparability etc. will also be taken into consideration.”

However, the criteria for easy and most cost-cffective adaptabitity of technology
will be judged by using the following vardsticks:-

1) Its effectiveness in increasing the mobility of disabled people using low
cost resources.
i) [ts effectiveness to assist in utilizing the best of their inherent  potentials

for increasing productivity and sclf-employment of disabled people using
low cost resources.

1ii) Its cffectiveness in facilitating communication of disable people using
low cost resource.

v) Its effectiveness in imparting education to disabled people using low cost
resources.

V) lts effectiveness in providing entertainment to disabled people using
low cost resources.

vi) Any other criteria, which may be adopted by a high level committee
appointed by the Ministry of Social Justice & BEmpowerment. The
decision of the committce will be final.

The applications arc invited in the prescribed format attached at Annexure-G.

58. CRITERIA FOR SELECTION OF OQUTSTANDING WORK IN
CREATION OF BARRIER FREE ENVIRONMENT FOR PERSONS
WITH DISABILITES.

One award each will be given for the outstanding work in creation of barrier free
environment  to  Goverament, Public Sector Undertaking and Private Sector
Organisations. The employer has to provide barrier free access and working condition for
the persons with disabilities in his working premises. The working place should have
easy mobility, toilet facilities and directions in the sign language and other indicators,
which facilitate casy movements and integrate the persons with disabilities in its overall
working milicu.

The applications are invited in the prescribed format attached Annexure-H.

5.9. CRITERIA FOR SELECTION OF BEST DISTRICT AWARD:

A National Award will be given to the best district, which has done outstanding
work by providing rehabilitative services to persons with disabilitics through the district
rehabilitation center. The award consists of a citation, a certificate and a shield to be
given to the Collector and the nodal Officer of the implementing agency from the
selected district. This award besides recognizing special efforts made in the field of
disability rehabilitation will also increase competition among districts for doing better in
this field. The criteria for selection of a best district is as under:-

1) Clarity in strategy and planning; ... 30%
2} Involvement of the district administration and focal ... 20%
NGOs/ agencies;
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3)

.4

3)

(Overail pecformance in terms of core servicestobe ... 20%
provided by a district centre;

Convergence of schemes and resources of different ... 15%
departments for the benefit of persons with disabilities

including utilization of the ADIP Scheme; and

Innovation in modes of provision of services especially

with reference to prevention strategy namely, nutrition,

health, sanitation, waste disposal, ¢ic. L 15%

The applications are invited in the prescribed format attached at Annexure-I,

5.10. CRITERIA FOR SELECTION OF BEST LOCAL LEVEL COMMITTEE

AWARD

‘There would be one National Award for the Best Local Level Committee of the
National Trust for Welfare of Persons with Autism, Cerebral Palsy, Mental Retardation
and Multiple Disabilities. The Local Level Committee is to be assessed on the basis of
the following criteria :-

(1)
(i)

(i)
(iv)
(V)

(vi)
(vii)

(viif)

Regularity of meetings conducted as per Seciion 13(3)............ 20%
Submission of Audited Utilization Certificate for the

funds provided by the National Trust oo 15%
Is proactively engaged in implementation of National

Trust objectives e 13%
Number of cases of Legal Guardianships processed

and appointed as per Sec.14(4) & (5) 10%

Regular reports on activities of the Local Level

Committec(with photographs) submitted to

National Trust office as per Rule 16{(3) ..o 15%
Number of Parents” Associations formed in the District e 0%
Convergence of Schemos/Programmes for the benefit

of persons with autism, cerebral palsy, mental retardation

and multiple disabilites e 1%
Involvement of a cross section of socicty
inits activities e 5%

The applications arg_invited in the prescribed format attached at Annexure-l.

5.11. CRITERIA FOR SELECTION OF BEST STATE CHANNELISING
AGENCY

There would be one award for the Best State Channelising Agency. The State
Channelising Agency is proposed 1o be assessed on the basis of the following criteria:-

Amount of loan disbursed during previous financial

year e 25%
No. of beneficiaries to whom loan released during

the previous financial year. v 15%
Percentage of recovery from the beneficiaries against

the dues during the previous financial year e 20%
Percentage of utilization of funds released till the tast

financial year. e 20%
Percentage of repayment of amount due to NHFDC ... 20%
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The award will be given on the basis of the criteria as quoted above
provided the SCA crosses the satisfactory level mark fixed for criteria (iii), (iv) &
{v) by the Sclection Committee.

The applications are invited in the prescribed format at Annexure-K.

5.12. CRITERIA FOR SELECTION OF OUTSTANDING CREARTIVE ADULT
PERSONS AND CHILDREN WITH DISABILITIES:

Two National Awards would be given to the outstanding creative adult persons
with disabilities — one male and one female - for his/her outstanding creative work in the
ficld of art, literature, culture and any other outstanding creative work/contribution made
by the disabled person as decided by the Selection Committec. Two more National
Awards would be given to the outstanding creative children with disabilitics below the
age of 18 years — one boy and one girl - for his/her outstanding creative work in the field
of art, literature, culture and any other outstanding creative work/contribution madc by
the disabled person as decided by the Selection Committec.

The applications are invited in the prescribed format attached at Anuexure-L and
M respectively.

513 CRITERIA FOR SELECTION OF BEST BRAILLE PRESS

There would be one award for the Best Braille Press. The Braille Press is
proposed to be assessed on the basis of following criteria.

[. The period for which the press has been publishing

Braille material e 3%
2. Number of publications broughtout ... 15%
3. Number of languages in which publications are

being broughtowt e 15%
4. Number of school/college books published ... 25%
5. Total number of pages printed in Braille annually

in the last three years e 10%
6. Number of tactile sketches printed like graphs geometrical

figures, etc., annually in the last three years - 10%
7. Financial status of the Braillc press including turnover,

expenditure and profitloss e 20%

Applications for this award will have to be submitted in the form attached as
Annexure-N,
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S5.14 BEST ACCESSIBLE WEBSITE

‘There will be a total of 3 awards in this category. One award each will be given

~ 1o an eligible Governmenl organization, Public sector undertaking / Autonomous / Local

Govt. Body and a Private / Non governmental organization , who will be having their
websites accessible to the persons with disabiities.

The applicants will be assessed with foliowing critcria
i) It meets level AA of WCAG 2.0 guidelines

i) ‘The person with visual disability can use a screen reader software

i) Persons who have difficulty in using a mouse can use voice recognition
software which enables working on computer with verbal commands

iv) It has facilities to change the size and spacing of the wext

V) I has facilities to change the colour scheme of the text
vi) Can the website be accessed through mobile phone
vii)  Is website updated regularly

The proforma to apply for National Award s placed at Annexure "0’

6. DATE OF AWARD

The awards will be presented in New Delhi on 3 December,2011 which has
been declared as the “International Day of Disabled Persons”™.

7. PROCEDURE FOR MAKING THE AWARDS

The applications will be invited by the Ministry of Social Justicc and
Empowerment from eligible candidates/institutions in above-mentioned categories in
prescribed application form through advertisement in the ieading Natienal/Regional
newspapers and writing to the State Governments/ Union Territories and earlier
awardees to forward applications with their recommendation. Wide publicity will also be
siven through radio and television for inviting applications. The eligible applications
received Ul the prescribed Jast date will be short-listed on merit by the Screening
Commitlee constituted for this purpose. The National Selection Committec shall decide
the nomination of the awardecs for various categorics of national awards atter giving due
consideration (o respective Screening Commitlee recommendations. The awardees
nominated under different categories of the national award will he informed about date
and venue of the national award function cach year through Speed Post/Express
Telegram/FAX/Telephone. The awards may be received personally by the sclected
individuals/represcntative of the institution on behalf of the institution selected for the
awards. The outstation awardees will be_paid travelling atlowanges as_admissible_under
the rutes and their boarding and lodging facilities shall be arranged by the Ministry of
Social Justice and Empowerment.

Note:- J'or the purpose of various types of disabilities(except autism) mentioned tn this
Scheme, the disabilitics defined in the Persons with Disabilities(Equal Oppurtunities,
Protection of Rights and Full Participation} Act, 1995(No.1 of 1996) and the National
Trust for Welfare of Persons with Autism, Cerebral Palsy, Mental Retardaiion and
Multiple Disabilities Act, 1999(No.44 of 1999) will be considered.


























































