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.. I, INTRODU(]TION

ll]l969,theColernmcnloflndiaapprovedas!henefdgivingNational.Awards
to thc oulslanding crlplo)ers or pcrsons wllh disabilitics as well as thc most outsta|dlng

*r;;;;tli; :;nl: "i ir'. *i'"'" 
has bccn amendod whenever required keeping irr

vie$ lht changrng soenarlo

2. s(loPu

2,1. limpo\le ncnt ol pcEons with disabilities is an inter-disciplinary process'

inu.ing ii.iou, uspects namcl)' prevention earl-r- detection interlentj(n1' 
":Illltl.

"".",ioi"f "oi"i"* 
rehabilitation and social inlegration clo lpa]1.froT 

resoxrces n

requires dcdicaled ettorts ot pcrsons and instiiutions involved in the process of

empoNctm€rl ln ordcr k) recognLZc meir effort and encourage othcrs to strivc to achievc

c\cellcncc in this fiolLl. scpa|ate award' t'rtt b( nrcscrrled tu I h( iq+Lu]jflgii+

"',,rr"r..r ";rr' 
di5,1h;ri'ir' r-rn cmrrr")irs os{li:cjrlii :'i:i*ll:iii..i"''""u'""iiffi-ijnl'1-rrrLlrx- 'rr\lr(trllon\' 

r',e l;;dcl' - 'llltldnding 'reatr\q J 'rl_lcJ

lili'liili: "; ;;' ;:, rpplicJ I.*rr'h In"'ari"r' prcdu'i J'1(l'fnrcnr ii"'(d Jr

r'-"'., .,,,*'#*, i 
".1: ; : i:Tllil' :;, i:':*l;;ll:i :i :;:.:l l; 

!,:) ;:l'li:"
\!( Inr. I'uhlrL Sc!lnr t'ndtrlaKllr-qs

.nlror,'nent arrJ pr,tiJrnl ,.c;*ibl( *'rr"rlc for lnc Pcr'"ns. \'lh dl'ahililic' lh'

;;|l.atrf iiri. i; i+cd [;lhtbast disrri'i tlr; licld oi'disabllit;. r'habilitalion bcst

i,.,Jor L,"u.t conu.,]tt 
"e 

ol-lhe National Trust. besr state challnelising Agcnc)-(sclA) of

ir. floiion"i Flandicapped [iinance and Dolclopmenl Corporation (NHFIX]) and besi

Braille Press also.

2.2. A\ar<.ls u'ill be prcsonted to oulstanding employees \\ilh disabilitie! and

""ruttdi"g |ersons l'lth rlisabilitics regardlesi of whethcr 
ltrei, 11,..f nuttlc

sectol/(iovcrnnlenlorprlvatescclor'Pre-fercnccrvi|lbegilcntotheplaccmentol

":"nr"r, "lir, 
disal,ilitic.s. pafticularl), liom rhc ruftl areas and sclf-employe(l lvomen

ai."i.i n"tt,*, 
"t.,rnen 

with disabilities ma) be encouraged tcr scnd theif nominetion

fbr Nalioral A\\ards

3. CA TF]GORItrS

I hc National A\\ards will be prcscni'ed in ths Jbllo\\'ing oalcgoricsl-

t. BEST'EMPLO\'ET]S/SELF-i]MPLOYEDWI'THDISABILITTES

s. N,i Sub-Calesorv N!--ot' ArY4ldr lqnDosition ol!\!!4b

t Rs.25,000! rn cash. a

citation, a ccrtificatc
and a melal medal'

SCHEME OF IL{Tg!AL AWARD FOR THE EMPOWIRMENT

(I) Blindnc\s

(i0 Low vision ](iii) LeProsY cured I(i!) Hearing impairrncnt I

(v) -l-ocomotor 
disability I

("i) Ccrcbml Palst l(vii) Menlal rctardation I

(viii) iucntal illness 
](ix) Aullsm

(x) N{ultiple Disabilities I

do-
-do

-do-
-do-
-do-
-do-
-do-
-do-



In addition, l0 nrore awards l.e. I award in each sub_category. will be
given which l{,ill carry a cash a\\'ard of Rs.15.000/-, a citation, a ceiinlt" 

"nA "metal.medal each. levcn awards are _Ic!!Mdlqr- !!!!r9!f_!!ith disabiLifjgs. If:no
cli;rihlc u.rmen rppli.J[b ar(. fuund or nu aonlirq!i.n, ;r, r.gci .,l rrn h.;,
lhc.L4!ard5 $il \( e.\ Ln ro rhe elrErhl.. .d{lcJ rnlte "g.'i,,n1J1!s tq !",,,i4!4rd!! th i! qteg-ory \puld bllq

II.

In addition. 5 more awards lvill be given in tho c.ategorv of.besl cmplove.
ol pcrsons with disabilitics wirh Rs_15.000./- in cash. a shicld. a citation ancl a
ccrtilicatc in each casc. Slf!3lald 1llriryl!!]q! n. If no woman arnlicall!
is liJund e!iqibte. rhe a\\ad!!Lbe -SlyellglligtUt" n,,,lqrdfuiliiitt 

"Qlat 4$i!!b Ut tl!t!q&ger_! lqul{tt!I!

!-\!]. Slru.Qeleasla No. of 4!4ld.s

(l) Best llnrployer i

S. N0 Sub Catesor\ No. of  \afd!

(ii) Best Placcmonl 1

Officerr'Agcncv.

!, r*9. &b{.dlrgar}

(l) Ilcsl Indilidual

l-M. Sub-Cateeorv \9. of Arvards

Nq !I-tr!!r{s ( ! LnB!)11!r4-itI-\} r!-3

I Rs.l 00.000/ ilr cash. a
crtatlon and a ceflificate_

lsllpojlrAn ql.A\a!b

Rs.50,000/- in cash, a shield,
a crlation and d certilicate.

r',rrn o,,si r 
j oLUIL\qLlt

gq4lo s_itia! alf ,\afd

Rs.l. 00,i100,/- in cash. a
Cilalion and a celtitlcate.

Rs.15.000/- in cash. a shicld,
a cllatton and a ccrtilicatc,

- ._ ln addition. 3 ntore awards \,i.ill be gilen in thc lalegoty ofbest placcinent
Ollicer,/Agencl rvith Rs.1j,0001 each in cash. a shiita. a cjlalion and a
cc ificate. Qte award Nilh lbc llllqlqnposition is rSs-efEdtolllilrb.lq\qlta!1
4pqllc-4!Ll{19. lllusljlpslicant is &uIlgligiUL. tlre3lya4 r'i| bJ Lrivcrrio
[31e- elisible aprrlicant. I hus. the toral q!!4bj!11rl!!q]C€ql !1)!l! !9t1, 

.

III.

In addition. I tnore awards (including olte lor thc woman and trvo fbr the
prolessionals in the tield) wilt be given in rhis calegory. [ach aq,ard \\ill carry a
cash amount ofRs.25. 000/-. a citation and a cerrificere. Onc awa4l!.t[Jb! !!U!qonlplsrhon 1s reserycd tbr eligible W!!4lapplicent. If no worrlli qp-I)-1!s4lt1i!
firund eli{ible. tlle n1\,ardl{illuggiflD to nratc 

"l]gilq4pl]lqtL f !!!_-rh" nOlal
awards in this categoni \\'ould be t

(i0 Best lnstitution l

In addilion, i rnorc a$,ards {,ill be given in this category. Lach arvard *,ill
carry a oash amount of Rs.25, 000/- eaoh, a citation and a certiiloate_ Thus. Ihe



lotal awards in this oatcsor\' \lould be 6 For calcgorizing the institutios lor

"*o.aJhr"" 
instltutions will bc those. which provide rchabilitation servioes' and

lhc remaining thfee will bc thosc providing education including technical

_ . educalion and voc ational trainjng to Persorrs with disabilitics

I\T. ROLtr MODEI, AWARDS:-

S. No. q4sgqlf No of Award! ComDosition o1.r!]!4{!

(l) R.le Model 5 Rs j0 00(''- cach in cash'

.l . iUliulr a rrJ d ccnrlr'ale

l'wo aNafds in this qalcgorv arc rescrved for clisib g !9!Il!ll apo ltcants '

Iilro \lma!-apLlqqnr i5 b!!!! elisiblc' the awardJ\'lllbqsr!9!l tU!]31!!!!s! 19

+plsaru

V. BES'I' AT'PLIED R-I]SEARCHANNO\ATION/ PRODUCT P-q}'E!OP-
tvrrirt AtMEo ,q.T ntpRovtNc THg LtnD op pr:Rsoxs wlttt. 
DISABII,ITIES:-

!-\!. !!r !i4eg!r! No !L\\la!l! laqlsitiQ]1ql'1\aId

(l) Best Applied Re\earchi I I{s 1.00,000r- in c'ash'

'lechnological Innoralion n 
''iulion 

and a

aimed at ilnprolin8 lhe lilc ccrtificalc'
pefsons Nitb disabilities

lr-
{ii) 

* 
l)c\cloprnentofnr* Cosl- 2 Rs.50.000/- each tn

eflictive product i'or cash. a oitation anrl a

fianufbcture aimed al ce(ificato
irnproving the lilb of
f(rt.n' $ irh Ji>lrbilirir'

Vl. OUTSTAI,{DIN(; WORK IN THE CIR-EATION OI' BARRIER-FREII
ENVIRONMENT FOR THE PERSONS WITH DISABILITII']S

S- N9. Claleqor\l l',1o. of AiI44!! Cqo'!g!!Lo! 01 llqllud

(l) Darricr tree l'.nviroomenl I A citation and:t cenill'r'lc

VII. I}EST DISTRICT IN PROVIDINC REII.A3ILITAI'ION SERVICIS

f-.N!. Caleqor! No. of Awards Co'nDositioo of A$ard

(l) Bcst District I A shield. a citation and a
certificatc

VIII. BBS1' LOCAL LIIVEL CONTMITTEE OF NATIONAL TRI]ST

!-\o. q4lqsory r.\o. of A\ards eoruUosr.,lo119I awerO (b
(l) Rest l,ocal l,evel I A shield. a citation and a

Committee certificate

I



IX. BEST STATE CIIANNELISING AGENCY OF NATION.A.L
HANDICAPPTD FINANCE AND DEVELOPMENT CORPO}L4.'TION

S. No. Culcsor!

X. OUTSTANDING CREATIVE AI)I]I,T PERSONS WITH
DISAI]ILTTIES

S. No. qategorv No. of Awards

).Io. o[ Awards

(l) Besr Stalc Channelising
Agency

(l) C]eative Adult Individual l(Male)

S. No. Calesorv No. (r1'A*ards

(I) Bcst Crealivc Child l(Bo))

1(Cirl)

Conloosition ol Award

A shield, a citalion and a

certificate

Crryppsrt&llol Aryqd

Rs.i.00,000/- in cash,

a citation and

a cerlificatc

eemp-o-s-{ialqlllre 4!!!d

Rs.50.000/- in cash, a
citation and a cenificate

-do-

( omposition ql4!4$L

Rs.25.000/- irr cash, a

medal, a cilati{n and a

,:je di tlc atc
-do-

l(Fcmalc)

xL BEST CREATIVtr CHILD WITH DISAI]II,IT'II]S

XII. BEST BRAILI,I] PRESS

S. No. (laleqorv

(l) Bc\1 Braillc Prcss

No. o1_41!al!b

1

XIIt. DEST ACCESSIBLE WEBSITE

S-l$. Carcsor\ No. oi Awards

(I) Best Accessible websile :l

Com pa!!1i!! qll\l!e.r.d

Rs.100.000/ in cash,

a medal, a citation and

a ceniflcate

_l'here rvill be a tolal ol I a$ards in this caiegol)- , ono cach fbr a govcrnnlent organlratlon, a

l)Stl/ Autoromous/l.ocal bodv snd a Pri\ate/ Non-Govcrnmcnl!l organization

,1. I'nOCIDURE FOR SELI]CrION

4.1. Initially, selection will be made by a committee appointed by each State/Uni(,n

Territor,l. lhe composilion oi lhe committccs will be left to 1bc Slale
(iovernments/tJnion Territory Administratlon.



1.2. lLcrc shall bc scrcening commillecs for short listitg ol awardecs in dill'erent
ciilcgorics (r1'nationil a\lards 1o ensure objcclivc sclcction ol thc a$ardces ;n the conleril
of nature ol lhc a\lafd ard rclalive meril. Fof better dpprecialion and evaluation by the

. - \a1lq1al !g!ejt!iq! Cqu!11i!1cc 11l!qul{b9 qd_vilquie le.pltndc !}t leqit,?014_!t1qlc_!dl]!!
dapplicantf 11Utr 419 Lcllel rtumltgl ofa\\afds ari ilable \\,hilo sh-cr -lislin!l. lhc dcsifccl
rllfibulcs firr cach categorv ()1 lhc .r\afd lri) he listed and thc panel ol afarcLes ma] be
detrrmincdrshof t-listcd in Lhc ordcf .

1.J. lhe con\enofs of $e cighl Scrccning (,(nnmiltccs !vill assist thc Nhtiondl
Sclection ( o nrifiee in selection l)rocori

1.4. The Chairpcrson\rvlcnbcrs ol thc diilerenl colnrniltecs shall be dccidcd in

adlarcc *'i1h thc aplfoval of N'linisrcr o[ Social Justic. & Empo\eftnent. Howc\er. ]n
casc ChairpersoniN4cmbcr ol au) Connnirtee considerin€:the apl)licarions lbr A\\rrd hrs
inlcfcsi in llrc candidalurc of an! of the applicants. Ihe concenred (lhairperson/lvlcnb.f
should volul)taril] abstain himseIll'herself from dre deliberatiolrs iif ihe Inccting ol_ thc
rcspccli\'e (irnmillrc(s).

,1.5. \!r!!!1r) ql Soqial .lqqllcq rg llnrpowq|rren! ft1Ll \\,file ro- 1]L !!rrc
Co!e4rren1!tUnion fen i!ary ,\0n !Uj!r!4Ilq!tc/qqJral V!lLs1tj!^slDqpannqrls/Distficr
CCllg!1a6 4rtd Elcl! !n1!!uatt!t 011icefs c,l thc Slate -S1l!CDut!!lr calling llr thc
nonrjlatior]]i lqf !h9 qelillttL o\t:at!.lt in \,afiou\ c.rlcgorics. ThL-,AdfqtislIrottj rna] also
be puttlished in thc Nallort4l/l{agi!]tral lar g!!gc riaily nc\!spaog-Is &_DoordaDltrn te gi!e
!\icle publicitl o{the a\\ afd.s llhg a!\qcr1c\aboqlliatiolrlrl\arils slroLrld bc crcared
i n tlt e nrfqlqrca! t! m!!gl vqllltta ry o fsan i/at iot!,4!.d .P.l]:tq! 4-L41f!tl!C.

r1.6- f.xch Strte (iovcfltntenfl lnicnt TclTilof) Adlninistfation,(jcntfal ivlinirrr-\ '
l).pedrncnt *ill tcrr$,ard their lucomrncndations to the Ministn. ol_ So.iil .lu:ticc and
Irt, \] tr( |''\ lo \r,jr,t.:011. lh. <.r-lrer r\\J-dee. ($ ,.,l:r\. rc.. \\.r\-ri,, ,- r"",f f," rf.ffi,f.,,r\TmleirffiPeople,/Pefsons \aith l)isabililics lr1)D lhjs

Nlinislr)) crrr alsci fcconrnlcnd.rnd send applicalion for Narional A\\ard ol rn) rpplirant.
Pirrticulnrs of thc nppliclnt should bc furnishcd in thc prcscribed relrrt!!l!
proli,rrnx si\en t .\nnr\qre.\ to Anncxure-O. ,{pDlicafiorN (onh in IIiIdi or
Lurlish) receirod xftsr 16"'r\ugust.20tl shatl noi bc ordiuarilr: !-ql!!4!4!&
Nrrti0nal,{rrrrds.

1.'7. Ihc Sut€ Clo!e|]nnenrs,t.]nii)n lcn;lrn],\lrninislfations/Ccntfal MinistrL.s'
Depnftmenls ma\ also for\\ard/iecon]ncnLl thc rrarnc(s) ol' 'ctnincnt indi!iJuals,'
in!lilulions,cnrplo\ces/ enrplovers rvho hr\e rnJt upnlicd 1;f thc \alioral ..\v\afd
lbrrrrally bLrt Stalc Covernment/'t.lrion lcfl itofl, Adnirlislrati( is wcll arrarc t'itheir
contfibulion liJr the cmpowerment ofthe persons with Jisrbilitics

{.E, 'fhc Co!crnnent (rflndia. at its discfction, ma} call forappljcalions in addition 10

Stale Goreruments/l-lnion lenitorv Adminisllations and Ccnlfal Ministries/'Dcpadnrcnts.
PLrblic Sector (jndenakings oi (lcnlfal,/Stalc Govcrnmenl directly liom $ell,knot\.n
lnstitutions. l,niVersities. (lhanLror of Cornrrsrcc- rlClCl and olher well esrablishcd
Irduslrial and Trade (lhambers. Narir)nal Academics- N.'tlional Connrissi(rrs.
prolcssional bodics includirrg Medical Council ot'India. Ilaf Ctourcil of India rnd
.lournalisls Associrtions. aper leyel instilulions elc. Nalional Sclection (](rnmifiec rrrur
also considcf the names ol crninenr indi!iduals,,institutionsrcrnplovces/etnplol$s L,r
Natiorral Award othcr than out ofthe nanres recorrnrcndcd b) Slale (;olcmmcntslul'
Adm iristrarions/(lenlral lvlinistries/Departnents.

I-



4.9, I he National Seleolion Committee while selcoting the candidates for the National

Awards shall keep in mind that adequate tepresentation should be given to ali regions oI
the country and a balance between rural and urban awardecs has to be kepl Duc

representation may also b€ given to women while selecting awardees in various

categories for national awards.

5. CRITERIA FOR SELECTION

5.I. CRITERIA T'OR SELECTION OF BEST OMPLOYEES/S[]I,}'
f,tr{PLOYTD WITH I)ISABILITIES

There would be l0 National A\\ards fbr the emplolccs/self-emplo-t-ed with

disabilitics. line award each will be rcserved for the categories ofblindness, Iorv vision'

leprosy oured, hearing inpairment. lcJcomolor disability. celebral pals)' mental

reiatdalion. mcntal illncss. autism and mulliple disabiliq in Govemment Stalutory

Bodies. Corporalions, l(tal bodies. Public Scctor Undertakings of Central and Slale

Covemrnenti. ori'iale sector. etc. Io addition ro this. l0 additional awards will also be

given in this catcgory. Out -of!!9 lQllql 20 awards. sc!9lr at{qd! willbo rcserved tor

iligible $tomcn aonlicants lf no $'oman aDDlicanl is fbund eligiblc thc a\lard Lna-r b€

il" . i*t"itigrUls q!! 
"g ! 

-l'he emplo)ees rlith disabilities arc proposed to be

,15s(\\cd on lhe h.rri5 nfth( lolt',\\rng Criteria:-

i) Punctualit) and tcgularity in attendance l09i'

ij; clooperation wilh supcrios and felbw-cinplolees ... .- l0%

iii) Extent ofmobiliq. solt-care and independence eto . ..-- 109;

iv) No €xcessrve demands lof adjustment in physical

!- nv ironmcnt, equ ipmcnt, m ach in ery and process ctc - " - 1 09/o

v) No cxtra demand lof special remuneration in the

conle\t oldisability. llyo
v0 lypc ol'Disability ltl:
vii) lxtent of Disability " '1u70

viii) Output/Production in comparison 10

his,'hcr non-ilisabled colleagucs l0%

ix) Lducation/Qualitlcationacquiredalicr
Becoming disabled --- l0%

\) Crowlh in career alier becoming disabled l0%

Self-employcd persons with disabilitics arc proposed to bc assesscd on the

basis ol the following cfitcria:-

i) The business is cithcr sho$i[g br€ak even or

making considorabl€ profits ' 15%

ii) t hc persons with disabilit;es play important

rolc in the managcmcnl ofbusiness " - 10%

iii) The person with disabililies pays his employees

and pa,vs installments to financial institutlons

.eguiuily tn*ords puy*cnts ol- ioan s 1 0o/i)

iv) Ainual iurnover for ih€ last iive years " 15%

ui lnnovntion introduced in the cnterprise - 10%

vi) F,xlent ofindependencc in holding the entcrpris" ]91:
viil 'fhe nun ber oi disablcd persons empioyed in the enterprise - " 107o

viii) Llxtent & lype ofdisabiliq despite which enterprise was

Established;;d run succcssfully l0%

iv su(iJ ec. rlomiJ .jircum'tance' dcrpilu \hi' h lhc enLcrptr'c
q:!\ c\abli+eJ anJ run 'uc.essfull! 

lu"u



Selecdon Clommitlee while selecting the awardces in

emolo\(e< 5(ll:elnploled p.r'on- $ilh dl'abilitis) due

i(,nslJ(ralicn rhotrld be €iren lJl ruril urbarr Ji'ahled pcrs 'n"
ancl committee shall cnsure equitable regional rcprcsentation

thc catcgory of
reprcsenntion/

disabled womcn

20%

j hg aoplicatiolrs arc invitcd in lhe Dresoribg!! fortlr4!4!!glq!!-!i1-A ncxure'\'

'Ihat at leasl l0% ofthe employees arl'j disabled sobiecl

lo a minimun oldisablcd pcrsons in a given Ilslabiishnlcnt

5.2. CRITEIUA FOR SELECTION OF BEST EMPLOYNRS:

NalionalAwardswillbepresentedto|heoutstandingcmployersotlhcdisabled
nro\ rdine c.linlur crllplulmrnl lo Lh( Jr.aL' ci per'"rF rn'lL'jii'; ji "nlrJ

'' rofawardsunderLmployercategoq'wouldhenplulcrt cnrrcnrrncur\' lh( rurlr nurnDer or 
"*''': 'll":l 1 llll'::t::...i';: ..1^.-;;"" .

it 'Our nf c awalds, one a$ard $ill bc gi\(n as hes! elnplo)(r 3rl(l thc re ulnl"E -

arvarcls rvill be gi"cn as additional aNards Qur sl-llq ! e!\4!!-:ane q\ar! llllr De

IJ;dll ttg ft-""*" Iimployers are Ptoposcd to be assessed on the basis ol lhc

follow ing:-

lln case oflarqe llstablishment emplo)'ing 100 disablcd pcrsons

or more. the cinrlitior of 10% need not bc rigidll'adhored to)

iiy 
-:i 

f't"i 
":i "r"' ". 

nlecesssl) mino| adjuslmcnl/'nodificatiors ' i',,;

in the machincq'have bcen madei

iii) :f ftuin"."...o,l 
"nu;unrrlelrlal 

nodifioations at the \uork- " 109'o

site have bcen rrade including bartier frec access:

i!) ihut ih" 
".p 

t,.,,t". t t" ith d isa;i l ities are o ll'ercd thc sam c l 5 %
' conditions in service. including the rates ofpay as given rc

,,tlrer ernplr)((. thr <inrilar u,'rl.
v) Ihal the ;mploycrs have shoun sympathetio understanding I0'/"

ol thc problems ofthe disablcd

vi) itl"i ruil.n n....rory und feasible, sucll additional facilities l0%

\llcll as accomm lalion and lranspo( etc are prolloeo

vii) Relcntton rate - 10%

"iii i-,nprlr-*. 
"tt.ssmcnt; 

and " l0oi

ix) Productivil! ensured - 109'd

Th$i!fi!4ls!1-!ba!f!-b .Pqiqri!cd!ln!!!4s g1!91! qI A!q9\!4:L

CRITERIA FOR SIi]LECTION OF T]EST PLACENTENT OFI'ICI']RS/

AGgNC\':
'Ihcre woukl bc ibuf Nalional Arvards under the catcgor) of^ piaccmeni

ofti.".lug",,cy otpcrson .|\ilh disabilitics t)ne award li)r besl placcm"i:,"i.1::lfgt;i::

"ii.'.,;--"ifr, 
Jr;J'iiries and threc awards rvould.bc givcn ^,1!l::il] iY1';];..*

is rcserved for wonrco ln the bein! 1!!!d,1!e arul!!= ---td tt in <lovcrrnenl Sector irclLrding PSIJs
mav bc givcn tq 41!!ale 'l hese awards w(

;;i;in;;;;t"1 scctor jncluding Pritatc sector' ln crse suitable swardces are not

io,]nl;".i,t.,.u,.g"'l lhca\rrd*ill begircnroorhcr'rtc3nr) if Ndti"'rl selccLurr

Com'nittee considcid.so on merit ofthe clndl'llte sclcetion Conlmitr!' \ hrle selcclrng

thc a*ardees shall givc {juc representalion to all the tcgions oflhe i:'oun1r}' Ilre a\\ards

lvill be intended tbr outstanding placemcnt olllcers/agency ol pcrson wiih disabilities

'lhc besl placelDent otflcer lbr placement oi persons with disabilities will be

a..L'\eJ.n thc bi'.i.'t rherollo*ingtrit'ria -- - 
') That he/she has placei at leas1 50% rcgistcred un€mployed 20""

disabled pctsons in cmployment during the last five years

and that at leasl ]0% ofthem $'erc women:



......10%
the last five years

iiD His/het follow-up during tho last five years coupled with ... 25%
placemenis ofthe people registercd with him/her up to the

end ofthe last,vear is outstanding;

iv) That the altitude ofthe placement officer towards the ......20%

i) Tho organization in \\hich he/she tlorks consid€rs hior/her as outstanding

ii) tlei she has bcen rcsponsibie for initiating ncw progran or services in lhe

last 10 yeaIs resulting in benefiting thc pcople rith disabilities

pafticularly in tural areas.

iiD Paid otlicers ol the lnslitution will not be cl;giblc lbr sclcction tlo\\ever,
paid worker\/ollicers ofthe N(iOs \\orking for ihc causc ofthe disabled

could be cligiblc.
iv) His/her contribulion should be outsranding in thc areas ol disabled

* e ltarelrehabi litat ion/cducation/train I I g etc.

v) Hi!/hcf contribution in dcvcloping rehabilitation modcl lbf Connrunit]
Bascd Rehahiliaation and replioal;ng the same in thc inacccssible rural

vi) C)ulstanding pefson championing thc rvelfare and ovcrail delcloprnent of
the ilisabled and sensilizing the communirl.- regarding rights and equal

opportuniries for the disabled.

\rii) Thc quality ofthe r\ork perlormcd by thc individual in thc caus€ ofthe

disabied and iis significance for lhe causc uill also be gilen duc

welgnlagc.
viii) He,/she has outstanding professional achicvemcnls to his/hcr credil'

Applications arc invited in thc prescribed formal attached at A!!9jlulg:L

5.5. CRITERIA tr'OR SELECTION OF BEST INSTITUTION:

'fhere $ould be 6 National Awards under this categ.Jr) Oul nt these a\\arJ!' onc

will be given to best institution and remaining five arvards will bc given as additional

awards. 
"lnstitution 

lvouLd be Government aided or otherwisc Arnong instilutions' l

ii) Iotal nunber ofpcrsons with disabilities placed during

registered persons with disabilities has been positive and helpftrl;

v) l hc perccntage of dropout emp loyees should not cxceed 209'o . . . I 5 %

ln a glven year;

vi) 'lhe placemenl. officer shall provide placemcnt to ail categories ..1096

ofdjsabled pcrsons and naintain a balance amongst ftem
whilc assisting lbr placcmen!.

'l he applioalions are invited in the Drescribed fon]Bt altachcd at Annexurc-Cl.

5.4. CRITi]RIA FOR SELECTION OF BEST INDIYTDUAL:

Five National Atrards would be givcn to individuals(including lwo professionals

in the tield) rvorking for thc causc ol thc persons with any typc of disabilily such as

blindness. low vision, leprosy curcd. hearing impairment, locomotor disability. ocrcbral

palsy, mental rctardation, mental illncss, aulism and rnultiple disabilit) Out of lheqc

arvards. one ar,,arcl will be given to best individual and thc renlaining four awards will be

gilen as additional awards. One of these a$ards $ill be rcsen'ed for wolMLl-[-!g
el8lb!"-!q!qr.!-qc-1bq!d. the awafds,villbqgilsll-lQ qljgiUla !ll4l! 4pplilqql Awards

lvill be presenlcd to thc individual Nho has rendcred besl rvork in a Year tbr the cause ol

the disabled in a padiculaf ycar. Eminence ol individual \rill be detemlined on the

lbllo\.vinq basis:-



instilutions will bc those, wbich Provjdc rehabilitation services' and the

ir"rlf'. "rt."lr",i""' 
pr.'\iding educalion includind tc(hnrcal eJucJIion

ir"i"i.a. i ii.ri"t', toi gir ing isardt in thi) cdlcgnr) arc ar under:-

i) hds *bncJ ccrnpr(hcn'ire serr iic fo' pcoplc

with vari s disabilitics
has adaplcd new equlPmcnrs.

has providcd new scr!lces
has undcfiaken new strategies for improllllg

existing scrvices

r I ha. follo,r.d-up 1l'e clicnls irr rehabilitalion

rir A.hte\cmcnl' in Ihc alca ul edLl'rtio.1 ltainillg

rehabititation etc should be oulstanding

vii) The Insrituion should havc at 
'east 

l0 ycars' e\leriencc

591o

(')

(ii)

(ii0

(i!)
(v)

However. if suitable person(s) in any onc or rlore of thcse sub-oalcgories are not

f"""a. ift. 
"t"^tai 

i""r, bc'giren ioadditional pcrson(s) in othor sub-categorics'

'Ihe applisdllrlrc,a!9jrrr{lt,rd in the U!! lbq

CRITERIA FOR SELECTION OF BES'I APPLIED RESEARCH/

ifr ovxrioxpnooucr DEvELoPIIENT AINIED A't' IMPRovING

TIIE LIFE OF PERSONS WTTH DISABILI'I'IES:

other i will be

ancl !ocanonar

....... t 0%

.......1\')o/"

.......159',"

.......10%

iD
iii)
lv.)

in the field.

"iiil i]," 
"ntlt.it"ti,rn 

ofthe institulion in ellension ofoufeach 5%

'crr ices in and rn'trnd its sorking nea'lqrtancr' .^^
i\' Vulivdl;on. in!ol\cmrnl anJ parlicipati'rn ufcomntrtttt' tu"o

for rchabilitation of$c disabled padicularly in rural areas'

t., wf if. '.i*""s lhc in'liruriuns Ju( t\crghtagt I' LrlJ he Pi\<n l" {' o

t"lr;,.', 3.li; lhr^ugh finrcipJliun'l lu.'al pr hli' and (11orl'

inr r.naering rctraitilitation scrviccs to the pcrsons wirh disabilities'

ri) ihc geograplioal arca in which the Institulion is providing

services ' 594

xii) ilre categoryliesl oldisability fot \thich the irstitution is 
....5%

Providing selvices

Apolicatisltlirc in\iledi!llh9-p!9!qibe! lsrlnal.a{srled s!4!!'

5,6. CRITII,RIA FOR SELECTION OF ROLTJ' MODEL AWARDS:

'lherewouldbeinatiooal4wardsmLhlscatcgorltoheg-i\cn.Iope|5'Jn'lvith
,lirniifiitl *ft".^,t be an cremplar for clisablcd citiTrns b) $a) of hi: hlf xchictcmcnts

i" ln"i.'.ft"r* ficld. fhe arvards are to bc distributcd among thc llllowing sub-

salegories of disabilities:

tllindness or LorY Vision:

I-epros) curedi

I learing lmpainnenl;

l.oconolor Disability or ccrebral Palsy; and

Menlal retardation or Mental Ilhess or Autlsm

One National Award would bc given to the best applied research/technological

i"*,uution 
"i.n"J 

ut l-proving the lifc oipcrsons wilb disabilities and nvo awards rlould



be carmarked for the dcvelopmcnt of new cost-effbctjve product for m4nutacture aimcd
at improving the Iit'e of persons with disabiliries. 9!]|d!t!_g_gI4!d! qrE !li1lp!ql!r4!l]
be gj ! cn to a woman.. 1 he selection criteria for the in novatjve projccts/technology u i ll be
judged by using the lblkrwing criteda:-

"Wili be given to the development of an outstandinq dcvice. aid or
adaptation which substantially improves thc chances ot rlie perrons with
disabilities in recciving education. obraining or retaining employment and in
being totally integratcd in the socio-economic life of the communilr,. The
effectivencss in increasing the mobilil). inrreasing producrivrh or ernplolmenr,
maintainability and reparabilill, etc. will also be taken into consideration."

.._ . Howevcr, lhe critcria fbr easv and most cost-cfl-ectile adaprabilit) of tcchnologr-
will be judged by using the following yardsljcks:-

i) lts ctlcctiveness in increasing the rnobility ofdisabled people using lol.
coSt rosoutoes.

ii) I1s etlectivcness to assist in ut;liring the best oftheir inherent polrntrats
lo. increasing producrivity and scll'-cmploymcnt ofdisabled people usurg
low cost tcsources.

iiD Its cffectiveness in facilitating communicatioo of disable peoplc u:ing
low cost resourcc.

iu) Its effectivencss in impa(ing educatioo to disablcd pcoplc Using low cosl
resources.

\,) lts elTecriveness i.r providing entcrlainment to disabled pcople using
lovr cost resourccs.

!i) Any other criteria, which ma) be adopted bl a high lcvel committee
appointed by thc Ministry of Social .tlstice & FtmDowcrmcn!. The
occi,ior ot the (ontmi (c $ ill bc linol.

The 4pp!!4!iets arc in!iled in the rresc.ibcd fbnnal attached al Aoncxure-c.

5.8. CRITERIA FOR SELEC'I]oN Or' OUTSTANDING WORK IN
CREATION OF BARRIER FRIE ENYIRONMENT }'OR PERSONS
WIT[I DISAITILITES.

One award each will bc given for the outstanding $ork in creation of baffier tree
envrronmcm to Governmcnt, Public Sector tjndertakinq and private Secror
Organ;sationr. The emploler has ro provide barrier lre< aeress and \\urkinc t,rndni,)D tor
the persons with disabilities in his workrng premises. the $,,rtin! pla!e should have
easy rnobilil_v. toilet facilifics and directions in the sign languagc and other indicato.s.
\rhich facilitatc casy movcments and integrate the persons with disabililies in its overalr
Norking milicu.

Ihe aqolications are invited in the prescribcd format afiaohod Alincxure-H.

5.9. CRITf,RIA FOR SELECTION OF DEST DISTRICT AWARD:
A National Award will be given to the best district, which has done outstanding

lvofk by providing rohabilitalive services to persons lvilh disabilitics throu,rh thc district
rehabilitation center. Thc award consists of a ctrarir)n, a uerrill(atc antl ir= shield ro be
given to the Collector and the nodal Olfircr ot the implementing dgen!) front the
sel€cted district. this a$ard besides recognizing special ellbrts made in the field ol
disabilit), rehabilitation will also increase compethion among districts for doing better In
this fleld. I'he criteria fur selection ofa best district is as under-

2i
Clarity in stratcgy and planning;
In\.olvemcnt olthe distlict administration and local
NCOs/ agcnciesr

300/.

10

.. . . ....204/"



l)

5)

Overall portbrmance in terms ofcore se ices to be

orur ided br a di5trict centre:

ionrertenie ofrcheme. and re'our((\ ol dlffercnt

departm-cnts for the bcnefit ofpersons with disabilities

in;ludinq utilization oflhc ADIP Schemc; and

innovari-on in mocles ofprovision ofscrvices especiall)

\lith rcfbrence to prcvention strateg) namely' nritrilion'

hcallh, sanitation. waste disposal. clc. .....15%

5,10. CRITERIA TOR SELI]CTION OF BtrSI LOCAL I'EVEL COMMI'T'TEE

AW RI)

'Ihore ould bc one National Award lbr the Bcst Local Level Committcc ol the

National.IrllstforwollarcofPersonswithAutism,Cerebrall,alS),'MentalRctardation

"',i-u"i 
rpf. Disabilities. The Local l,ev€i Comnifiee is to be assessed on lhe basis of

the follo\\ing critcrla :-

(l) Ru,luldfitr ofmeetrngs conduclcLl as pcr Secrion 13(3) - 20%

(ii, rr'imi'cion ut {trdited I rili/ati"n ( !nil'ccte for lh'

funds providcd by lhc National frusl 1591'

(iii) Is proaclivel) engagcd in inrplemcnlatidl ofNational

Trust obiectives l)
fivJ Numbeiofcasesofl,egatGuardian\hipsprocessed

and anpoinied as per Sec l4(4) & (5) t['n'

(v) Regular rcports on aclivitics ofthe l-ocal Le\cl
Commiltec(with pholographs) subnitted 1o

l'lational l rust office as per Rulc 16(l) 15%

lvil Number of Parents Associali(Ds fonned in the L)istrict l0%

(r,ii) Cunu"rg.n." of Schemcs/Plugrarnmes lor the lrcnel]t 
.

oipcrsons $i1h autism, cerebral palsy, mental rctardatlon

and multiple disabilities l()'/o

(viii) lnvohement ola cross section ofsocict! -^
in ils aotiYities 5%

The applicatiols arc invilcd in lhe orcsctibed fornat attached at Annexure-J

5.II. CRITERIA FOR SELEC'I'ION OF I'EST STATtr CI{ANNELISIN(;

AGENCY

Thcre qould be one alvard tbf the Bcsl Stalc Clhannelising Agcnc-\' Thc Siate

Channclising Agencl is proposed ro be assessed on thc basis olthe lillowing crltena -

25%
i) Amount ofloan disbuned dLLring prcr'ious financial

year
ii) No. ofbenciiciaries to whom loan rcleascd during

the ptevious finanoial )car.
iii) Pcrcentagc ofrccovery liom lhe bencficiarics a€lalnst

the ducs during the previous linancial ,r'ear

iv) Pcrcentage ofutilization ol lunds rcleased till the last

Iindn(ial)ear.
(") Perccdtage ofrepayment oIamount due 1o NIl!'DC "

159;

20%

200/"

20%

1l



'Ihe award will be given on the basis of the criteria as quoted above

provided the SCA crosses the satisfactory level mark fixed for critcria (iii)' (iv) &
(v) by the Scloction Committee

The applications are invited in the rlrersrjbedl!$r44t A!!e}q!!:!<.

5.12. CRITERLA. FOR StrLEC'I'ION OF OUTSTANDING CREARTIVE ADI]LT
PERSONS AND CHILDREN WITII DISABILITIES:

'Iwo National Awards would be given to the outstanding creative adult pcrsons

with disabilities - onc tnale and one female - lor his/her oulstanding crealive work in the

ficld of art. literature. cuhure and any other outstanding creativc work/contribuiion m^de

by the disabled person as <lccided by the Selection Committec lwo morc National

Awards would b; given to the outstanding creativo chitdren with disabiliti's bebr rhe

agc of 18 ycars oie boy and one girl - for his/her outstanding creative work in the field

oi art, liteiature, culture and 4ny other outstanding creative work/contribution mado by

the disabled pcrson as decided bt th(j Selcction Commiitec

'fhe apolications arc invited in thc Drescribgd format altached at Anoexure_! aII!L

M-lclpsclry 9I!

5.13 CRITERIA FOR SELEC'TION OF BES'I BRAILLE PR-ESS

'l here $ould be onc aNard fbr the Bcsi Braille Press The Braille ltrcss is

DroDosed to he assessed on the basis offollowing orileria

2.

L

5.

6_

7.

'l'be period for which the press has becn publishiDg

El.aille material

Number ofpublications brought out

Number of languages in which publications are

being brought out

Nurnbcr of school/collcge books published

'[otal number ofpages printed in Braillc annually

in lhe last three Ycars

Numbcr ot lactile sketches printed like graphs geomelflcal

figures! etc.. annually in lhe last three years

Financial stans ofthe Braillc press inciuding turnover.

e\pcndilure and Profi L/los'

5%

t5%

t5%

25"/.

I0%

10%

Annexure-N.

l2

2.0%



5.14 DnST ACCESSIBI'II wI'lBSITn

lhere wi]l be a lolal ofi awards in this catcgoty' Onc awa each \!'ill bc gi\cn

to on 
"tlgibt" 

C;,,u.rnnlenr organizafion. Public soctor undertaking '/ 
Autonomous / l 'ooal

i,-i. uiay and a Private l Non governmental ofganizalion ' rvhn uill be halrng therr

wcbsites accessibic to the persons with disabilities'

l hc applicanls will be assessed wilh fbllowing cfitcria

i) Il lrlecls lcvcl AA ofWClAG 2 0 guidelinos

ii) fhe pcrson wirh visual disabilit] can usc a scrccll reacler soll!\'ale

iiiJ t'ersolrs ivho hale dilliculil ;n using a iiouic cail use !oicc lccogniti!)|]

soflwarc hich enablcs workirrg on computer with verbal cLnnmands

i.n) lt has lacilitics to changc thc size and spacing ofthe le11

!) lt has fucilities to changc the colollf scheme ofdre tcxL

!i) Can thc \\'cbsite be acoessed through mobilc phone

vii) 1s \\,ebsi1e uPdated feguldd!

lb ptqlqrntq l!,epplll ialNatiol4!r!\4!d is pla-crd-elAucx.q& Q

6. D.{1ll oF.{W/\RI)-

_lhc 
a\rards $ill bc presented in Nc\\ llethi on 3'd Deccnrbcr'2o11 \\hich has

bccn tlcclared as thc "lntcnlatiolal Da) olDisahled I'ersons'_

lhc afplicalions will be inYited b] the Minislfy r)1' Social Juslicc and

['-rpur,,"r,r,"ni'front cligiblc candidares/inslilulions in abovc-mcntioned cale'coric\ in

oreicribctl application f:orm through adve iselnenl in the leacling Natior)al/l{cgional

;"rt:;.t irrd $ritrng to rh. it,r. Covenmcnts/ [Jnion Torlitorics and earlicr

"*.,i""r.1i""""1 
.ppiieaLions r,iLh theil recommcndation wide publicily \!ill also be

giren through ra.llo e;d tclc!ision lbr inviiing dpplicatioos lhe cligible applicatrons

i"."ir"A iititt," pfescribed last dalc $il1 be lhorl-listcd on rrerit by thc Screenilr'

Clommitt.. .onrtliutea for this purpose l he Nittional Seleclion Committcc shall d'cide

the nomination of ihe a\rardccs tirr variou! categorics ofnational awards alio| giving due

consideralioo 1(J .especlive Screcning Committcc t-ccommendations fhc ar!afdcirs

norninated under dilterent calegories oi the national a$'ard will hc infomcd about date

and venue o1- lhe lrdional awnd lilnction cach ycar through Specd Postll-i)ipress

felcgra lF.,\XlTclcphone l'he awari:ls rrrl be rcetircd n(r\onr l\ b\-th!.\cccted

indiv]duals"rcprcscntarive of the institulion on behrlf ul thc rrl\titutiorl \(lirL:lctl lrn lhc

awafds lh! g!!:t4t!!rr a]{!Jd€9|!-i!l!9-t'3id rlr\cllinr 'rllularrces 'r'r admi$ihl( rrrdef

tll( flrre. -{]!L-LBir b.Jfding dn.i l"J:inr lL.ilrr'e' shhll bt. drrJrr!cJ hl th( NL r\lr\ 'l

laclql.!qrl4aiqdill]]llo!:clulll1.

Nqlgi:lior thc purpose of various types of disabilities(cxcept autisnr) menlio sd in thrs

s"h"i.. th. <lisaulliti,:s define<l in the I'ersons wilh Disabiiities(Equal oppo(uniriL\'

t'rotection of Riglts and l'ull ?articipalion) AcL 1995(N-o l of 1996) and thc \.'alional

Tfusl lbf Welde of l'ersons with Autism. Ccrebral Pals). Mental Relardalion ard

Multiple Disabilities Act, 1999(No.'14 of 1999) rvill bc considered
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